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INSTITUTE OF INTEGRATED SYSTEMIC THERAPY

Clinical Institute Director 


Job description
CLINICAL INSTITUTE DIRECTOR 

– Psychotherapy Training, Development and Research
Location: 

Head Office

Salary:
£62,500 – £76,500 per annum
Head Office is in central London; current services are in Kent and Norfolk.  Frequent travel required.

Reports to:




Chief Executive

Direct and indirect reports:
	Management reports:


	1 Programme Leader

	
	1 Course Tutor

	
	Research Manager

	
	Training and Research Administrator – for future appointment 

	
	Researcher(s), recruited as necessary for research studies and includes

	
	MA students and PhD students

	Professional accountability:


	Specialist Clinical Team: 

· 3 Group/Organisational Analysts

· Clinical leads of the services

· Individual therapists

	
	1 Practice Development Lead

	
	All clinical staff across the charity.


Job purpose and scope:
1. To lead all activities of the Institute business stream (clinical training, research, consultancy, clinical support, membership services).  
2. To exercise clinical oversight of all Institute and Childhood First services.  
3. To devise and deliver class-leading psychotherapeutic training to staff and others, at all levels up to FHEQ level 7, in accordance with the charity’s approach (iST).  
4. To develop and maintain an influential programme of research and evaluation associated with the work of Childhood First and ensure the research findings are disseminated internally and externally
The postholder is a member of the Institute Executive Board and works in close partnership with the other Institute directors and managers in delivering the charity’s mission, including:

· Corporate Services Director
· Business Development Director
· Therapeutic Services Director
· Fostering Director
· Therapeutic Community Directors and other service managers
· HR Development Manager.
Key outcomes:

· Safe and effective clinical care for children and young people
· Sufficient well-trained psychotherapeutic professionals to support all Institute and Childhood First services
· A portfolio of evaluation and research that supports the promotion and development of the Institute’s psychotherapeutic approach

· Evidence of the outcomes for individual children, communities and the organisation as a whole

· A growing suite of chargeable services that can over time begin to contribute to the development of the Institute.
ACCOUNTABILITIES:
1. Psychotherapeutic Training and Formation
(a) To lead, develop and deliver Childhood First’s clinical staff training and assessment programme across the organisation, from basic induction to practitioner level, and MA level.   
(b) To lead the development and maintenance of the training infrastructure required for UKCP accreditation as a Training Member Organisation. 
(c) To manage the validation and accreditation arrangements for the academic and clinical components of iST Training.  
(d) To represent iST Training in UKCP and University structures. To ensure that the clinical training complies with all relevant accreditation requirements of the partner University and UKCP. 
(e) To communicate regularly and effectively with other senior managers to ensure the smooth running of the programme and the progress and welfare of trainees.

(f) To support staff clinical development and formation.
2. Clinical assessment, treatment planning and recording
(a) To lead the ongoing delivery of multi-disciplinary clinical assessment, treatment planning and clinical recording across the organisation.
(b) To advise community directors and senior clinicians on appropriate treatment plans and interventions, as requested.?
(c) To monitor the validated clinical measures and ensure that these are integrated in the iST assessment framework of all community and project directors. Producing annual evidence based Outcomes for each community, service and the organisation as a whole. 
3. Evaluation, research and practice development
(a) To maintain the delivery a leading-edge evaluation and research programme to support and extend our work.
(b) To manage and offer supervision to all researchers.

(c) To maintain and review the use of standard, validated clinical measures and other outcomes measures, for the assessment of our children and for evaluation of our services, including participating in the framework provided by the CAMHS Outcomes Research Consortium (CORC).

(d) To coordinate the gathering of data from practitioners in accordance with the agreed programme of CORC clinical measures.
(e) To support clinical staff and consultants in their own iST practice development, in collaboration with community directors.
(f) To work with the Chief Executive to lead the development of our clinical approach, to ensure that we remain at the forefront of therapeutic and clinical developments in our field. 
4. Clinical standards and governance

(a) To ensure that appropriate clinical standards are defined, understood and implemented across the organisation.

(b) To ensure that effective arrangements are in place for the oversight of clinical practice within each setting.

(c) To advise senior staff about clinical practice issues and ethical dilemmas that may arise.

(d) To act as the central focus of professional accountability for clinical standards and governance for all iST Practitioners and Training Supervisors.
5. External profile-raising and influencing

(a) To communicate our beneficiaries’ needs, and Childhood First’s therapeutic work, to relevant external audiences.
(b) To develop the organisation’s clinical and professional networks.
(c) To produce and support colleagues to produce articles about the charity’s work for relevant professional and clinical journals.
6. Institute development

To lead all activities of the Institute business stream (clinical training, research, consultancy, clinical support, membership services), and to work closely with the Chief Executive, Academic Director and Business Development Director in their development. 

7. General
(a) To propose appropriate budgets and plans, as part of the annual charity planning process.  To manage relevant expenditure in accordance with agreed budgets.
(b) To undertake any other duties that the Chief Executive may from time to time require.
Person specification
CLINICAL INSTITUTE DIRECTOR 

– Psychotherapy Training, Development and Research 

	
	Essential
	Desirable

	1. Relevant clinical experience in the psychotherapeutic care of disturbed children or adults 
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	2. Relevant academic experience in the delivery of psychotherapeutic training, service evaluation and research.

	
	

	3. Experience of successfully meeting the UKCP (or similar) requirements for an Organisational Member


	
	

	4. Relevant management experience in children’s services or mental health 

	
	

	5. The capacity to function well in an organisational culture founded on therapeutic community principles

	
	

	6. The capability to represent and contribute to an organisation that aims to offer national leadership and a model of excellence in its chosen field

   
	
	

	7. Willing and able to travel and work across multiple locations – currently London, Kent and Norfolk

	
	

	8. The capacity to combine resilience and independence with team-work in a group-based culture and an integrated organisation

	
	

	9. The capacity to inspire and mentor the Clinical Institute team
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