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JOB DESCRIPTION 

Title:
 

Internal Resourcer
Terms:

6 months FTC
Reports to:

HR Development Manger
Direct reports: 
None
Location:

Head Office, Borough, London

Salary:

£24,000 - £26,000 pa + bonus subject to meeting targets
Context:

An exciting career development opportunity exists to join our organisation at a time of growth and development. We provide specialist therapeutic care, education and treatment to children suffering severe emotional and behavioural disturbance due to early life trauma. We also provide support to their network of adult carers.

Our Vision 
To create 21st-century therapeutic environments for the recovery and rehabilitation of children and young people who have suffered abuse, neglect and other trauma.
Our Mission
To transform the lives of children and young people who suffer severe emotional and psychological difficulties, so that they can relate well to others, fulfil their potential and enjoy life.

Purpose:

This is an outstanding opportunity to join the HR department during a time of growth.
The Internal Resourcer is a critical role for the success of the charity. You will be seeking out key staff to work in our homes by selling the wide benefits of our work and the unique training we provide. You will be able to create your own marketing approach and recruitment methodology.  You will have the opportunity to develop working relationships with key stakeholders at Childhood First to ensure you meet the demands of a market-leading residential therapeutic services provider. As you would expect, this is a fast-paced role so you will need to be passionate about attracting quality candidates and promoting Childhood First as an employer of choice.
Key activities and responsibilities:
1. Designing and writing job adverts that are appealing to the sector to be targeted.
2. Increase organisational profile and employer branding.

3. Successfully advertising vacancies via internal and external channels - assessing various recruitment methods and selecting the most appropriate routes to market each role.

· Bringing new and innovative ideas with regards to candidate attraction alongside increasing social media attention.
· Finding quality candidates through direct sourcing via social media and other on-line tools
4. Conducting detailed and insightful telephone interviews at initial stages to assess candidate suitability - this will include high volume activity around large-scale recruitment campaigns.

5. Taking a proactive approach to recruitment creating talent pools and pipelines for future requirements. This will include forecasting roles to ensure all services remain operational.

6. Liaising with external suppliers (job boards etc) and ensure competitive rates are negotiated.

7. Producing weekly and monthly statistics of recruitment targets.

· Seek to reduce external organisational costs such as temporary staffing.

8. Ensuring that Safer Recruitment regulations are fully adhered to in accordance to children home regulations
9. Sharing innovative candidate attraction knowledge with the team, with the long-term goal of building a talent pool.
8. Experience

· Recruitment experience from an agency or in-house team, ideally from within the Healthcare Sector ;

· Proven experience of running successful recruitment campaigns;
· Demonstrable experience of nurturing valued relationships.

9. Personal attributes

· To manage multiple tasks, whilst also engaging with candidates and colleagues at various levels;

· To work well under pressure and solve problems independently;

· To be flexible and willing to travel within the UK;
· Ability to work independently and as part of a team.
Reasonable adjustment will be considered for candidates who have a disability.

Those interested in applying should send CV and covering letter to lpearce@childhoodfirst.org.uk 
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